
Thinking about Retiring?  

birthday, 3 months after your birthday, 6 months after 

your birthday, etc. — you may want to choose a 

retirement date that is on or after your age quarter. 
Your benefit increases with each age quarter you 

obtain, up to age 55 for Safety members, and age 65 for 

General members. 

The number of retirement applications submitted during 
the months of March and April increases significantly.   

While every attempt is made to process applications 
timely, it may take  30-60 days until you receive your 

first retirement check. If you are a reciprocal member, 

you’ll want to contact the reciprocal agency at least 90 
days prior to your retirement date to retire from both 

systems simultaneously. 

Upcoming Retirement Planning Workshops: 

Tuesday, May 17, 2011 — FULL 

Tuesday August 2, 2011—ALMOST FULL 

Thursday, November 10, 2011—OPEN 

All workshops will be held from 8am - 5pm in the County 
Hall of Administration, 800 S. Victoria Ave, Ventura, in 

the Lower Plaza Assembly Room. Attendance is for 
informational purposes only. You are not required to 

attend prior to retirement. Registration forms can be 

obtained online at www.ventura.org/vcera or by calling 

the VCERA office at 805-339-4250. 

If you’re thinking about retiring, you may want to 

consider attending one of the upcoming Retirement 

Planning Workshops offered by VCERA this year. These 
workshops provide valuable information to help you 

choose your retirement date.  

There are many things to consider 

prior to retirement. For example, 
final compensation is calculated 

based on your highest consecutive 
12 months of compensation, if you 

are a Tier 1 or Safety member, and 

highest consecutive 36 months of 
compensation if you are a Tier 2 member.  You can 

purchase service credit for medical leave, previous 

County of Ventura membership, pre-membership, or 
other periods of public service.   

 
All purchases of retirement service credit must be 

paid in full prior to your retirement date.  If your 

current membership is Tier 2 and you are purchasing a 
Tier 1 previous membership, this is considered a Marin 

Conversion.  Marin conversions should be purchased 
well in advance of retirement, as conversion of 

retirement contributions are time intensive.  This may 

delay receipt of your first retirement check. 

How does my age affect my retirement benefit?           
If you plan to retire around an age quarter — your 

Farewell . . .  

The Retirement office was saddened by the recent 

retirement of VCERA’s Retirement Administrator, 

Tim Thonis. Mr. Thonis retired effective January 22, 
2011, and will be greatly missed. Mr. Thonis was a 

dedicated employee, with 19 of his 22 years of County 
service devoted to the Ventura County Employees’ 

Retirement Association. We wish him the best in his 

new endeavors and would like to extend a big “Thank 
You” to Tim for all that he did for the members of 

VCERA. 

The VCERA Board of Retirement is in the process of 

recruiting for the Retirement Administrator position.  

During this time, Henry Solis, VCERA’s Chief Financial 

Officer, has been appointed as Interim Retirement 

Administrator.  

We look forward to working with the appointed 

successor, once the position is filled. 
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Quote: 

It isn’t where you come 

from, it’s where you’re 

going that counts. 

 - Ella Fitzgerald 



If you’re an active County employee, and a member of VCERA, you should have received an annual member 

statement. Your statement provides personalized retirement information which will help you track and plan for 

your future. The annual member statements show the total employee contributions as well as the contributions 
that the County paid on your behalf. They also provide an estimate of your benefits, and an estimate of what your 

beneficiary would receive in the form of a “death benefit” in the event that you pass away as an active member of 
VCERA. For questions regarding the VCERA portion of your annual member statement, please contact the VCERA 

office at 805-339-4250 or by email at VCERA.Info@ventura.org. 

Along with the information from VCERA, information is provided from the Deferred Compensation Unit of the County 

of Ventura regarding your participation in the County’s 401(k) and 457 deferred compensation plans through 
Fidelity Investments. For questions regarding the Deferred Compensation portion of your annual member 

statement, please contact Deferred Compensation at 805-654-2620. 

 

You’ve probably noticed that your bi-weekly take home pay has been reduced in order to pay a larger portion of 

contributions towards your future retirement benefits. Employee contributions are deducted from your pay, as 

long as you are employed by the County of Ventura or any Special District which contracts with the VCERA retire-
ment plan. Most Memoranda of Agreement between the County of Ventura and its various bargaining organizations 

contain a provision generally referred to as a retirement incentive for 30 year employees.     

For ALL general members with VCERA membership dates on or prior to 3/7/1973, retirement contributions stop 

after the member’s completion of 30 years of continuous service. General members with VCERA membership dates 

of 3/8/1973 or after, do not have contributions stopped, and do not receive the 30-year incentive. 

ALL Safety members regardless of their membership date who obtain 30 years of qualifying service credit will 

qualify to have their contributions stopped.    

How is this calculated?  VCERA Retirement Benefit Specialists will calculate your benefit including eligible        

completed service purchases and service reported to us by reciprocal plans,   If you qualify to have your retire-

ment contributions end, the effective date will be the pay period following completion of your 30 years of retire-
ment service.  For Safety members, Public Service purchases are not included in calculating the 30 years of   

qualifying service credit. 
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Q.  What is an “Actuary”? 

A.  An actuary is a financial professional who specializes in risk analysis. Actuaries use statistics and other 

mathematical formulae to calculate the risk of financial instruments. VCERA and many other retirement systems 
employ pension actuarial firms to predict the ratio of assets to liabilities and determine the retirement system’s 

contribution requirements. They provide calculations of monthly pension amounts to be paid to a system’s retirees, 

and perform annual valuations to determine the employer’s liability for the pension plan. For example, if an 
employer negotiates a new benefit, it may affect the amount of contributions that need to be paid into the pension 

system in order to be able to fund that agreement in the future. 

Actuarial science became a formal mathematical discipline in the late 17th century with an increased demand for 

long-term insurance coverages. These long-term coverages required that money be set aside to pay future 

benefits, many years into the future,  as is the case with a retirement pension. 

The future is uncertain. 

”Risk” is the possibility 

that an undesirable 

event will occur. 

Actuaries evaluate the 

likelihood of future 

events and work to 

reduce the impacts. 

 

How Long Do I Contribute to the Retirement Plan?  

Did You Know? 

Active Members -  Annual Member Statements Arrived!  

The Annual Member 

Statement helps you 

plan for your future. 



VCERA is a defined benefit plan. Here are some important facts about your defined benefit plan: 

Your retirement benefit is based on a formula that is calculated using your age at retirement, years of service 

credit, and final average compensation.  This benefit is payable for the duration of your life. 

Both the member and the employer pay contributions into the system. Membership and contributions are 
mandatory for qualified employees. Your contributions are deducted from each bi-weekly paycheck that you 

receive, and are credited to your individual account. Interest is credited to the member accounts each June 30 
and December 31. Your retirement benefit is not determined by how much money you contribute into the system, 

but, rather, by the formula referred to above.   

The employer’s contributions are based on the advice of the actuary who determines how much money must be 

contributed to the retirement fund each year, in order to pay the employers’ promised benefit in the future. 

Visit our website at: www.ventura.org/vcera and click on Pension Calculator to get an idea of your future 

benefit.   

Los Angeles-Riverside-Orange 

County area during the prior year, 

rounded to the nearest one-half of 
1.0 percent in accordance with the 

1937 Act §31870. The increase in 
the CPI for this area in 2010 was 

1.34%, which rounded to the 

nearest one-half of 1.0 percent 
would provide an adjustment of 

1.5%. Tier1 and Safety members 

retired by April 1, 2005 will receive 
a COLA between 2% and 3% based 

on their date of retirement and 

All General Tier 1 and Safety 

retiree members, as well as 

surviving beneficiaries of retirees 
from those groups, who retired on 

or before April 1, 2011 will see a 
1.5% to 3% cost-of-living-

adjustment (COLA) beginning with 

their retirement allowance 
received at the end of April. The 

COLA adjustments are not paid on 
the supplemental benefits. The 

increase is based on the change in 

the Consumer Price Index for the 

existing COLA bank.  Please see 

amounts below.   The COLA was 

approved by the Board of 
Retirement at its regular meeting 

held on February 28, 2011. Retired 
members with eligible SEIU Tier II 

COLA service will receive a 2.0% 

COLA on eligible COLA applicable 
service, if retired by April 1. For 

more information contact VCERA 
by email at 

VCERA.Info@ventura.org or by 

calling 805-339-4250. 

period of time.  The cost to 

purchase this type of service is 

equal to the contributions that 
would have been made to the 

retirement fund for the length of 
time being purchased, based on 

the contribution rate at the time, 

and the interest that would have 

accrued on those contributions.  

Only service for personal medical 
leaves of absence may be 

purchased, and you must have 
returned to work after the leave to 

qualify.   

There may be a time during your 

career that you may need to take a 

personal medical leave of absence 
from work.  If this leave of absence 

is unpaid, then you will not earn 
retirement service credit.  You 

may be able to buy back the 

service credit for that unpaid 
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2011 Retiree COLA Approved 

How Leaves-of-Absence Affect Your Retirement  

About Member Contributions. . .  

To purchase service credit 

for a leave of absence or 

other eligible service, 

please fill out a Buy Back 

Request form or email us 

at VCERA.Info@ventura.org 
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Retired before April 2, 1986…………………………………...3.0% 

Retired April 2, 1986—April 1, 1987………………………….2.5% 

Retired April 2, 1987—April 1, 2005………………………….2.0% 

Retired April 2, 2005—April 1, 2011 (actual)…………………1.5% 

COLA 

Breakdown: 



The Ventura County Employees’ Retirement Association 

Board of Retirement is responsible for establishing 

policies governing the administration of the Retirement 
plan, and managing the investment of the system’s 

assets.  

The Board consists of nine members and two alternate 

members. Four members are appointed by the Ventura 
County Board of Supervisors, one of whom may be a 

County Supervisor, and six are elected by the VCERA 
membership. The County Treasurer-Tax Collector is a 

member by law. 

The six elected members consist of: two General 

members, two Retired members, and two Safety 

members, elected by the respective constituency of 
VCERA’s membership. Board of Retirement members, 

with the exception of the County Treasurer, serve 

three year terms in office.  

VCERA and the Board of Retirement would like to 
welcome it’s newest Board members, Steve Bennett 

and Steven Hintz. Mr. Bennett also serves on the 
County Board of Supervisors. Mr. Hintz, became the 

Ex-officio member of the Board of Retirement upon 

his taking office as the County’s Treasurer-Tax 
Collector in January 2011, prior to which he had a 

distinguished career as a Ventura County Superior 

Court Judge. 

Upcoming Board of Retirement elections in 2011 
include seats for one General member, one Safety 

member and an alternate, and one Retired member 

and an alternate. 

nearly $2.6 billion as of June 30, 2010.  

The Government Finance Officers Association (GFOA)
of the United States and Canada, awarded a 

Certificate of Achievement for Excellence in Financial 
Reporting to the Ventura County Employees’ 

Retirement Association for its comprehensive annual 

financial report for the fiscal year ended June 30, 
2009.  VCERA has applied for this award for the June 

30, 2010 CAFR. 

VCERA’s CAFR is now available online at 

www.ventura.org\vcera 

 

The 2009-2010 Comprehensive Annual Financial 

Report (CAFR) is a publication that provides in-depth 

information about the financial position of VCERA. The 
information contained in the CAFR is intended to 

provide the reader with a complete and accurate 

understanding of the past fiscal year’s operations. 

Some of the highlights of this past year include: 
VCERA’s net investment income turned positive in 

2010 after 2 years of declines.  Net assets grew by 
nearly $322 million for the year, as compared to a 

reduction of nearly $469 million in fiscal year 2009. 

The reductions in 2009 and 2008 were the direct 

result of investment losses. 

Overall, net assets held to pay plan benefits stood at 

Q. What happens if I live longer than expected? Will my retirement benefit be reduced? 

A. No. VCERA is a Defined Benefit Plan. One of the advantages of a defined benefit plan, as opposed to a defined 

contribution plan, is that you can not outlive your basic retirement allowance. Your basic retirement allowance 

will continue to be paid until you die. If you have an eligible survivor, they may be entitled to a continuance 

depending on retirement option chosen at time of retirement. 

Q. Is there a membership organization for retired County employees? 

A.  Yes. As a retired member, you can join the Retired Employees Association of Ventura County (REAVC). REAVC 

was  founded in 1984. Membership information can be found on the REAVC website at: http://www.reavc.org or 

by calling 805-644-7814. 

Page 4 

Comprehensive Annual Financial Report Now Available  

RETIREES - Frequently Asked Questions  

Board of Retirement Update   

RETIREE PAGE 

 

Retiree pension checks 

are distributed on the last 

business day of each month. 

 

RETIREE PAY DATES 

for the remainder of 2011 

 

APRIL 29 

MAY 31 

JUNE 30 

JULY 29 

AUGUST 31 

SEPTEMBER 30 

OCTOBER 31 

NOVEMBER 30 

DECEMBER 30 
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The Ventura County Employees’ Retirement Association 

(VCERA) is committed to providing retirement, death and 
disability benefits to our active and retired members, and 

their beneficiaries, in an accurate and timely manner. 

Although most people think of VCERA when it comes to 

retirement, our work begins well before our members 

retire. Our dedicated staff works on behalf of our active and 

deferred members each day, offering a broad range of 
services. Our retirement benefits specialists are dedicated 

to providing information and expertise about member 

benefits. 

Ben-e-fi-ci-ar-y [ben-uh-fi-shee-er-ee] 

n: A person or entity (as a charity or estate) that receives a benefit from 
something; a person designated as the recipient of funds or other 

property under a will, trust, insurance policy etc., upon the property 

owner’s death 

For example, the eligible surviving spouse/registered domestic partner or 
child(ren) of a vested member of VCERA’s retirement plan, may have rights to 

receive  retirement benefits upon the member’s death. If there is no eligible 

surviving spouse/registered domestic partner or child(ren), the member’s 
named beneficiary, or ,if no beneficiary is named the member’s estate will be 

the beneficiary. It is important to keep your beneficiary information 

current. 

What’s  the Meaning of?  
1190 S. Victoria Ave. 

Suite 200 

Ventura, CA  93003-6572 

 

Phone: 805-339-4250 

Fax: 805-339-4269 

web: www.ventura.org/vcera 

Ventura County Employees’ 

Retirement Association 

Committed to Excellence 

 

Note:  This newsletter provides disclosure of 

certain terms and conditions of VCERA 

membership and benefits available to members. 

It is designed to give you this information as 

simply and as accurately as possible, as of the 

date of publication. VCERA is governed by the 

County Employees Retirement Law of 1937 

(Government Code Section 31450 et. Seq.) as it 

has been adopted and implemented by the 

Ventura County Board of Supervisors and the 

VCERA Board of Retirement. If there is any 

inconsistency between this newsletter and the 

governing law, the law will govern. 


